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North East Derbyshire 

Skilled and Productive Workforce

Productivity index

Higher-level qualifications

82.7 (-17.3 %)

33.8%(-6.2 %)

Latest:
2018

Latest:
Jan 2019-Dec 2019

Lower-level qualifications

17.7%(+1.8 %)

Latest:
Jan 2019-Dec 2019

Inclusive Workforce

Employment rate

97.3%(+1.3 %)

Latest:
Apr 2019-Mar 2020

Activity rate

79.9%(+0.4 %)

Latest:
Apr 2019-Mar 2020

Jobs below the Living Wage

23.6%(+3.5 %)

Latest:
2019

Future Workforce

School readiness

70.8%(-1 %)

Latest:
Academic year 2018-19

Progress 8

-0.20(-0.2)

Latest:
Academic year 2018-19

18-24 in employment

93.3%(+31.6 %)

Latest:
Apr 2019-Mar 2020
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Notes

Methodology and sources

The dashboard displays D2N2-wide indicators by default. The online version of the dashboard, accessible through
the link and QR code to the righ, enables filtering by Local Authority through the "Local Authority filter' drop-down.
Where Local Authority District/Borough-level data are not readily available (Future Workforce indicators),
upper-tier breakdown is shown. To return to D2N2 view click on the selected Local Authority again:

KPI card
KPI card shows the latest value, percentage point difference with the national average.
and recent trend. The colour of each indicator reflects its position relative to England's
average (the per cent difference is stated in brackets where relevant): red - the latest
value falls at least 3% points below the average; orange - the value is less than 3%
points below the average; green - the latest value is at or above the average. Where the direction of the indicator is reversed (e.g. Jobs
earning below the Living Wage indicator is better when it's lower), the colour-coding is adjusted accordingly. Hovering over the points on
the trend line shows the exact figures.
KPI map
The maps show distribution of the specified indicator across
D2N2 Local Authorities.
As with the KPI card, hovering over individual areas gives exact
value for the area.
Map colour-coding is reversed when the favourable direction
of travel is reversed.
Skilled and Productive workforce
Productivity index is GVA per hour relative to the UK average, where UK is 100. Source: ONS Subregional productivity: labour productivity
indices by local authority district, and by economic enterprise regions.
Higher-level qualifications measure the proportion of NVQ level 4 and above in the working-age population. Lower level qualifications
show the proportion of NVQ level 2 in the working-age population Source: Annual Population Survey.
Inclusive workforce
Employment rate is measured as a percentage of the economically active. Activity rate is measured as a percentage of working-age
population. Source: Annual Population Survey.
Proportion and number of employee jobs earning below living wage are user-requested estimates compiled from the Annual Survey of
Hour and Earnings (ASHE) by the ONS. Annual estimates are provided for the tax year that ended on 5th April. Estimates do not cover
the self-employed.
All indicators above can be viewed for D2N2 or its individual local authorities. A custom selection of Local Authorities can be made using
CTRL key. Where detailed figures behind reported proportions are not available, estimates for such selections are based on simple
averages.
Future workforce
School readiness is measured as a proportion of children achieving a good level of development. Source: Department for Education.
Progress 8 is the key stage 4 performance measured by the average progress 8 score per pupil in state-funded schools. A Progress 8
score of 1.0 means pupils in the group make on average a grade more progress than the national average; a score of -0.5 means they
make on average half a grade less progress than average. Source: Department for Education.
18-24 in employment reports the percentage of people aged 19-24 out of the total number of people in the age group. This indicators
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should be interpreted with caution. High employment is generally a good sign while the underlying reasons for high employment may

